The Benefits of Hiring People with Disabilities

William Bell and Company, a Santa Rosa, California-based marketing and communications company recently conducted a series of focus groups with HR professionals from a variety of industries. The group identified the following benefits of employing people with disabilities:

· Increased reliability and retention - longevity of employment led to reduced costs. 
· General attitude - less missed work and strong appreciation toward employer. 
· Less expensive for small business - many people with disabilities are only seeking part-time or lower wage jobs.

· Public Relations Value - Employees with disabilities are excellent ‘public relations’ representatives. 
· Enriched workforce environment - People with disabilities ‘role model’ for other employees. 
· Increased employee morale - All employees’ spirits are raised by co-workers with disabilities. 
· Reflection of the community in the employer’s workforce. 
· Financial Incentives - Tax credits are available for employers that hire people with disabilities

